Job Description Class Teacher - KS2

Job Purpose

To inspire, motivate and support children to fully develop their knowledge and skills in a
secure and nurturing educational environment, promoting the safeguarding and welfare
of children at all times. Class teachers are responsible for delivering inclusive,
excellent classroom practice in line with the national curriculum, school development
plan and school ethos, consistently striving to achieve the highest possible standards of
education and conduct.

Safeguarding and Welfare
To be responsible for promoting and safeguarding the welfare of pupils, raising any
concerns following the school protocol / procedures.

Teaching and Learning
To teach a class of KS2 children to become enthusiastic, resilient and successful
learners.

To deliver the curriculum taking responsibility for the attainment and progress of all
pupils ensuring that excellence and enjoyment are achieved, promoting high standards

at all times.

To plan and prepare lessons in order to deliver the highest standards in the curriculum,
ensuring breadth and balance in all subjects.

To plan teaching and differentiate appropriately using inclusive and distinctive teaching
approaches to engage and support all pupils according to their needs.

To analyse data and monitor pupil progress and attainment levels against set targets.

To give pupils regular feedback encouraging them fo reflect on their learning and
progress.

To plan opportunities to develop the holistic, social, emotional and cultural aspects of
pupils’ learning and personal development.



To lead in subject areas as required.

Classroom Management
To be a positive role model demonstrating consistently courteous, respectful and polite
behaviour and a positive attitude.

To manage the classroom effectively having high expectations of pupils’ behaviour in a
safe and stimulating environment rooted in mutual respect.

Professional Responsibilities
To maintain appropriate, effective relationships with pupils in line with safeguarding
policies and procedures.

To work independently and collaboratively as part of a small team

To be a professional role model at all times, demonstrating our school values and ethos
at all times.

Professional Development

To be responsible for own personal and professional self- development and to
demonstrate continuing improvement of teaching expertise through participation in
training opportunities.

To fully participate in the performance management procedures in accordance with
Appraisal Regulations and to take responsibility for own professional development.

Miscellaneous

To participate in meetings as required including those relating to pupils, parents,
curriculum and staff.

To carry out playground duties as required.

To participate in extra-curricular activities, clubs, educational and residential trips

To perform any reasonable duties as requested by the headteacher commensurate with
the job title and salary grade.



